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Week of May 22, 1972 
STERNER MEASURES TO INCREASE HIRING OF 
MINORITY CRAFTSMEN UNDER ROCHESTER PLAN 
CONSIDERED BY U.S. LABOR DEPARTMENT 

WASHINGTON -- The U.S. Department of Labor has announced that it is considering 
a recommendation to impose equal employment opportunity bid conditions in eight con- 
struction crafts in the Rochester, N.Y., area unless Federal contractors meet their 
commitments under the Rochester Plan to hire more minority workers by May 31, 1972. 

The recommendation was contained in a report on a compliance audit of the 
Rochester Plan conducted by the Labor Department's Office of Federal Contract Compliance 
(OFCC) on March 14, 1972. 

The audit report said eight of the 12 construction trades in the Rochester Plan 
were not complying with the Plan's goals and timetables for employing additional 
minority workers on construction projects in the four-county Rochester area. 

Under Part II Bid Conditions of the Rochester Plan, contractors bidding on 
Federally-involved construction work would be required to submit with each bid specific 
goals and timetables for hiring minority workers in the noncomplying crafts. | 

Contractors who fail to meet their goals would be subject to contract cancellation 
and debarment from future Federal contracts. 

George L. Holland OFCC Director and Deputy Assistant Secretary of Labor, said 
crafts named as being in noncompliance were bricklayers; cement masons and plasterers; 
carpenters; glaziers; painters; operating engineers; sheetmetal workers; elevator 
constructors, and lathers. 

Holland said electrical workers; ironworkers; plumbers and steamfitters; and 
roofers were not named. 

Following are first-year minority goals asd results included in the audit report 


on the Rochester Plan: 


(MORE) 
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Craft Goal Hired 
Bricklayers, etc. 15 0 
Carpenters 20 5 
Electrical Workers 12 11 
Glaziers 3 0 
Ironworkers 7 7 
Operating Engineers 17 3 
Painters 5 2 
Sheetmetal workers 5 1 
Plumbers § Steamfitters 20 18 
Elevator Constructors 1 0 
Roofers * 

Lathers 1 0 
TOTAL 106 47 
*No goals 


The report termed a "good aspect" the audit's findings that 80 percent of minority 
workers hired under terms of the plan continued to be employed in the construction 
industry. 

Holland said, "The Rochester Plan is one of 45 OFCC-approved ‘hometown plans' in 
various parts of the country. 

"Hometown plans are formulated by local or regional contractors, unions, and 
minority groups to increase employment of minority workers in the construction industry," 
he explained. 

"Where local groups are unable to formulate or carry out a hometown plan, the 
OFCC may impose a plan. Imposed plans are in effect in Philadelphia, Washington, D.C., 
Atlanta, St. Louis, San Francisco and Seattle," he added. 

Holland said, "We prefer hometown plans to imposed plans because they are based 
on local community participation and are tailored to meet the specific needs of the 
community." 


### 
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PERCENTAGE OF BLACKS IN COLLEGE RISES, 
UNEMPLOYMENT STILL HIGH FOR THOSE WHO AREN'T 

WASHINGTON -- The proportion of recent black high school graduates enrolled in 
college has risen 45 percent over the past decade. 

About 48 percent of these young people were in college in October 1971 compared 
with 33 percent a decade ago, reports an article entitled "Employment of High School 
Graduates and Dropouts" in the May issue of Monthly Labor Review. 

The 48 percent figure for blacks is still less than the 54 percent for whites, but 
the gap between the two has narrowed significantly over the years, reflecting improved 
educational opportunities and increased real family income, the article states. 

Out of 1.7 million black young people 16 to 24 in the civilian labor force last 
October, 1.4 million were employed. Of these, 65 percent were at least high school 
graduates. 

However, unemployment among black youth was almost double the rate for white 
young people (18.8 and 9.8 percent, respectively). 

The article states that "Negro high school graduates have an unemployment rate 
about twice as great as that of white graduates, and also higher than that of white 
dropouts in the year in which they leave school. These differences may reflect 

-discriminatory hiring practices, and for Negroes, possible differences in the quality 
of schooling available." 

The unemployment rate for young blacks who dropped out of high school before 
graduating was 23.9 percent, the article reports. 

Almost half of the unemployed black 16- to 24-year-olds were school dropouts. 
Only a third of the black young people with jobs were dropouts. 

The article points out that school dropouts are less likely to be in the labor 
force at all than are high school graduates who do not go on to college. Of black 
graduates not going to college, 75 percent were either working or looking for jobs 
last October, while only 64 percent of black dropouts were. Figures for white young 
people were similar, 76 percent and 60 percent, respectively. 


(MORE) 
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Among reasons cited for the higher unemployment rate for recent dropouts is 
their youth. About 40 percent of the year's dropouts in the labor force are 16 and 17 
years old, few graduates are so young. Unemployment rates are usually highest, the 
) article states, for the youngest, least experienced, and least educated. Furthermore, 
many employers may prefer to hire 18 and 19 year-olds rather than younger persons, 
even if they do not prefer high school graduates. In addition, many occupations and 
establishments are closed by law to 16- and 17-year-olds because of the nature of the 
jobs. 
Also, some of the factors which cause youngsters to leave school, such as 
marriage, illness, or personal or family problems, tend to keep them from seeking work. 


# # # 
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BLACK JOB CORPS GRAD 
CARVES WAY TO SUCCESS 


SEATTLE -- Harvis L. Chambers used to have a problem common to most 
untrained 22-year-olds: getting a job without having experience and 
getting experience without having a job. 

The black youth's life was further complicated by the fact that he 
was a high school dropout. 

His dilemma is behind him now, however, as’ the result of .a long-but- 
rewarding struggle that began with service in the U.S. Labor Department's 
Job Corps and climaxed with enrollment in a Labor Department-certified 
apprenticeship program. 

Chambers entered the Job Corps back in 1969, earning $28.50 a month. 
But more importantly, he was sent to Clearfield, Utah to begin training 
as a meatcutter. Practical training was combined with classroom instruction. 

Thirteen months later, having passed the General Education Develop- 
ment tests, which earned him a certificate equivalent to a high school 
diploma, he returned to Seattle and qualified for entry into an apprentice- 
ship program. 

December 10, 1970, Chambers calls one of the most important days 
in his life. Thatcwas she date he began work as an apprentice in a 
Seattle supermarket program administered through the Washington State 
Department of Labor and Industries. 

"The first few months were difficult," he recalls. "At first you 
have to put up with all the odd jobs. But you have to stick with it and 
not get discouraged." 

In addition to the full shift at work, he also started training 
classes four hours every Thursday night in Seattle Community College, 
combining his on-job training with classroom instruction. 

The effort was obviously worth it, because Chambers is now earning 
more than $800 a month. He has a wife and a three-year-old son. 


Chambers expresses hope that others “will make the effort even when 


the odds appear to be against success." 


# # # 
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RURAL WORKERS MOVE TO FACTORIES AS URBAN 
WORKERS MOVE TO DESK JOBS; BLACKS UNDER- 


REPRESENTED IN ALL BUT SERVICE JOBS 


WASHINGTON -- While the rural workers is moving from farm to factory, the urban 
worker is moving from factory to desk job. 

So says a Rural Manpower Service report -- "Occupational Trends in Nonmetropolitan 
Employment, 1960 to 1970" based on a special Bureau of the Census study. It shows 
that blue-collar work is declining in importance in metropolitan areas but not else- 
where. 

Black workers, the report points out, comprised 11 percent of the employed labor 
force in metropolitan areas compared with only 7 percent in nonmetropolitan areas. 

The greatest number of blacks were found in service occupations in every 
locality. In the white-collar occupations, blacks were underrepresented to an even 
greater extent in the smaller towns and areas than they were in the cities. While 
metropolitan black workers were scattered throughout the United States, nonmetropolitan 
blacks were concentrated in the south. 

The report states that the smaller towns have benefited somewhat from the new 
white-collar jobs created by the expanding service industries, but not to the same 
extent as the cities. 

About 26 million employed persons were living outside of metropolitan areas in 
March 1970. Around 10 million of them were in white-collar occupations and another 10 
million in blue-collar work. These two groups accounted for 78 percent of the 
employed nonmetropolitan labor force. 

The most important difference between the composition of this labor force and 
the employment of metropolitan residents was the smaller proportion of white-collar 
workers. White-collar workers comprised 39 percent of employment in the outlying 
areas compared with 54 percent of metropolitan employment. 

The difference stems primarily from the fact that the bulk of the white-collar 


workers are attached to the service sector of the economy, which is less prominent in 


rural areas. 





(MORE) 
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In the hinterland, as well as in the cities, about 3 out of 8 workers were women. 
For them, the clerical field was the largest occupational group in both rural and urban 
places. 

The two largest occupational groups for males, regardless of residence, were the 
machine operatives and craftsmen, accounting for about one-fifth of the male labor 
force both outside and within metropolitan areas. 

Nonmetropolitan employment in all occupations rose from 22 million persons in 
1960 to 26 million in 1970, an increase of 18 percent. This was slightly less than the 
23 percent gain in metropolitan employment. Rural and smalltown émployment in non- 
farm occupations rose by 27 percent, but the overall trend was affected by the 22 percent 
drop in farm jobs. 

The fastest-growing segment of the labor force was the nonmetropolitan women. 
Their employment advanced 46 percent in 10 years, in contrast to a 40 percent rise in 
metropolitan female employment. 

While the structure of occupations in the rural labor force is not identical to 
that in the cities, there is a definite trend toward convergence. As in the urban 
areas, rural areas will probably continue to have more jobs for white-collar and skilled 
blue-collar and service workers and less need for unskilled labor. 

"This," the report states, "should have important implications in planning the 
basic education, and the vocational and technical training of rural residents." 

The report pointed out that although 87 percent of the nonmetropolitan male labor 
force is in nonfarm work, and relatively few workers are likely to remain in agricul- 
ture, the majority of rural high schools offer no vocational program for males except 
in agriculture. 

It also noted that the rapid advancement of female employment in nonmetropolitan 
areas means that rural manpower planners are going to have to give more consideration 


to training women. 
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EQUAL JOB OPPORTUNITY MUST BE MAJOR 
GOAL OF MANPOWER POLICY, LOVELL STATES 


WASHINGTON -- Achieving equal employment opportunity is a principle 
objective that should guide manpower policy in the next several years, 
Assistant Secretary of Labor Malcolm R. Lovell, Jr., has stated. 

Speaking before 75 top business economists at a seminar sponsored 
here by the National Association of Business Economists, Lovell cited 
other major policy objectives as: 

reducing unemployment; 

expanding job opportunities and raising the income of the poor; 

increasing productivity and restraining wage and price rises; 

linking education. and manpower policy. 

pointed out that in order to have an expanding economy leading 
to the creation of more jobs, "productivity must increase and price 
increases must be restrained." 

Lovell traced the development of Federal manpower programs in the 
1960's and the meaning of manpower policy for the future. 

"The contributions of manpower programs to the country's economic 
and social objectives are not fully tested as yet and are undergoing 
comprehénsive evaluation," he said. "The optimum scale and composition 
of manpower programs and how they can be integrated most effectively with 
broader economic policies are issues which also need additional exploration. 

"Nevertheless, there is mounting evidence that manpower programs 
can help to overcome the structural barriers which limit the effectiveness 
of fiscal and monetary policies in reducing unemployment without generating 
inflationary pressures." 

He called for coordinating Federal programs from the viewpoint of 
their manpower consequences. 

"The Government could improve its manpower planning and achieve a 


more effective manpower policy by establishing better mechanisms for 


assessing and coordinating the manpower implications of its policies in 
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all major fields,” he said. 
Lovell pointed to some of the positive efforts by the Federal 


Government in the past decade in the manpower field. He said a major 
contribution has taken place in institution building. 

"The public employment service system has been strengthened, new 
occupational training centers established, and the Nation's manpower 
research potential expanded," he said. 

"In the past three years, State and local governments have been 
encouraged and aided in developing a manpower planning and programming 
capability. 

"In the long run, this broad institution-building effort may prove 
almost as important as the specific training, income maintenance, and 
job-placement assistance that the Government has rendered the hard-to- 
employ through its diversified manpower programs." 

He said a nationwide and computerized employment service and counsel- 
ing system for both workers and employers is essential in the 1970's, 


"with capacity to cover all occupdtional, industrial and regional levels.” 


# # # 
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HODGSON CITES JOB GAINS 
OF VIETNAM VETERANS 






WASHINGTON -- Vietnam veterans accounted for nearly one-fourth of the past 






year's growth in number of employed people in the Nation even though these veterans 






represent less than five percent of the civilian labor force, Secretary of Labor 






J.D. Hodgson has announced. 


"These results show that President Nixon's Veterans Program is producing im- 







proved job opportunity for our young men who have served their country so faithfully", 






Hodgson said. 







Hodgson reported a 16.5 percent or 538,000 rise in the number of Vietnam veterans 


This increase compares with a 2.7 percent rise 





who found jobs in the last 12 months. 







in all U.S. workers who have jobs - from about 79 million to 8].2 million. 






Hodgson, who has been asked by President Nixon to continue leadership of the 






Veteran Program for the second year, said that the jobless rate for the veterans, 






though still high at 8.6 percent, has dropped by 2.4 percentage points from last 


February's 11 percent rate. 






Last year, there was a 2.1 percent spread between the veterans' and non-veterans' 





That differential has now been cut in half. 





rates. 











"We still have a big job to do in getting all young men into jobs -- veterans 






"But the fact that we have cut in 





and non-veterans alike," Secretary Hodgson said. 






half the gap between them proves we are making some real headway in getting our veterans 


back into civilian jobs." 







The Secretary also pointed out that the Vietnam-era veterans' improved employment 





picture has been achieved despite the vast numbers being discharged from military 






In 1969, 1970, and 1971, over 3.1 million 





service and entering the labor market. 





veterans returned to civilian life. Early in 1972, veterans were being discharged 






‘at peak rates of more than 100,000 a month. 






While some went back to school or college, there was a net labor force increase 






of Vietnam veterans of about 1.8 million (seasonally adjusted) from April 1969 to 






April 1972. All but 268,000 of these have found jobs. (This total, plus the 89,000 


jobless in April 1969, equals the current seasonally adjusted Vietnam-era veterans 





unemployment total of 357,000). 


te 
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The National Alliance of Businessmen (NAB) is making a major contribution to 
the success of the President's Veterans Program, Secretary Hodgson said. 

As of March 31, the NAB had placed 83,437 Vietnam-era veterans in jobs -- exceed- 
ing their March goal by over 8,000 placements. The NAB expects that it will exceed 
its goal of 100,000 job placements by June 30, 1972. 

Hodgson noted also that the Jobs for Veterans Committee had played a vital role 
in the private sector's placement of Vietnam veterans. "The committee's nation-wide 
advertising campaign and job fairs held by the mayors' and governors' committees 
have been invaluable" he said. 

The private business sector is cooperating in the President's Veterans Program 
in another significant way -- listing job-openings with the U.S. Employment Service 
(USES) as directed by Executive Order 11598, which became effective September 24, 1971. 

The result has been a sharp upsurge in job openings listed with the USES. 

Before the Executive Order, openings were decreasing at the rate of about 150,000 
per year. Since the order took effect, job openings have been increasing at the rate 
of about 550,000 per year. In the January-March 1972 quarter, 1,436,000 jobs were 
listed. In the same quarter last year, 1,257,100 jobs were listed -- about 180,000 
fewer. 

As a result of the rise in job listings, there has been a 65 percent surge in 
placements of Vietnam Veterans by the USES. From July 1971 to March 1972 the USES 
placed 220,000 of these veterans compared to 143,000 in the same period last year. 

In pointing up the challenge in helping these young men get back into civilian 
employment, the Secretary cited other facts about unemployed Vietnam Veterans: 

-- Three-fourths are placed within 15 weeks of their discharge; 

-- About one-eighth are in school or training; two-thirds of these are looking 

for part-time work only and in consequence are counted among the unemployed. 


## # 
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THREE BUDGETS FOR A RETIRED COUPLE 
AUTUMN 1971 
WASHINGTON -- The U.S. Department of Labor's Bureau of Labor Statistics has up- 
dated to autumn 1971 its budgets for a retired couple at three levels of living and 
its geographical comparative indexes based on these budgets. 


The updating takes into account changes in prices and in tax payments between 
















spring 1970 and autumn 1971. 





The lower and intermediate budgets, which include 
virtually no income taxes, rose about 6.5 percent from the spring 1971 budgets for 
these levels. The higher budget increased only about 4.5 percent because the rise in 
consumer prices was partly offset by reductions in income taxes, which constitute 4 
percent of this budget total. 
Equivalent budget levels varied widely among cities and regions, with the lowest 
in small cities and in the South, and the highest generally in the largest metropolitan 
areas. 
The average budget for a retired couple living in urban areas of the United States 


ranged from $3,319 a year at a lower level, to $4,776 at an intermediate level, and 









to $7,443 at a higher level. (See table A.) 
The retired couple is defined as a husband, age 65 or over, and his wife; they 


are self-supporting, living independently in their own home, in reasonable good health, 





and able to take care of themselves. The budgets are illustrative of three different 


levels of living and provide for different specified types and amounts of goods and 







services. The family has, for each budget level, average inventories of clothing, 






housefurnishings, major durables, and other equipment. The budgets pertain only to an 





urban family with the specified characteristics; no budgets are available for rural 






families. The budgets are not intended to represent a minimum or subsistence level of 


living. 
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Table A. ae * of annual —- for a retired couple, at three levels of living, 
urban United 1 

Item Lower Intermediate Higher 

et budget et 


Total budget $3,319 $4,776 $7,443 

Total family consumption 3,176 4,484 6,592 
Food 942 1,255 1,579 
Housing 1,160 1,673 2,620 
Transportation 225 438 797 
Clothing and personal care 267 429 650 
Medical care 424 427 429 
Other family consumption 158 262 

Other items 287 


Personal income taxes 5 


Consumption items in the budgets -- food, housing, clothing, transportation, 
medical care, etc. -- were updated to autumn 1971 by applying changes in the Consumer 
Price Index to the spring 1970 budget levels for these components. These items came 
to 96 percent of the total budget at the lower level and 94 and 88 percent at the inter- 
mediate and higher levels, respectively. Allowances for gifts to persons outside the 
family and contributions to religious, welfare, and other organizations are included 
in all three budgets, but provision for the payment of life insurance premiums is in- 
cluded only in the higher level budget. Further, since the incomes required to support 
the intermediate and higher budgets generally are not derived exclusively from tax-free 
sources, these two budgets include allowances for personal income taxes. 

The food budget (for food at home and away from home) was 30 percent of the con- 
sumption total at the lower level, 28 percent at the intermediate, and 24 percent at 
the higher. Medical care, like food, represented a decreasing share of consumption as 


the budget level rose -- 13 percent in the lower budget, 10 percent in the intermediate, 


and 7 percent in the higher. Housing accounted for almost 40 percent of the three 


consumption totals. The constant share reflects the ownership of mortgage-free homes 
at all budget levels. Transportation stepped up from 7 percent of total consumption 
in the lower budget to 10 and 12 percent in the intermediate and higher budgets, 


(MORE) 
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respectively, due to more automobile ownership in the highest level budget. These 
allocations do not represent how families of the budget type actually spend their 
money. Rather, they reflect the assumptions made about the manner of living at each 
of the three levels. New information on actual spending patterns will not be avail- 
able until the 1972-73 Survey of Consumer Expenditures, now in process, is completed. 

Comparable budgets for a retired single person, 65 years or over, are not avail- 
able. Consumption totals for a person of this type, living alone at equivalent levels 
to those specified for the retired couple, can be approximated by applying a factor 
of 55 percent to the consumption total for the retired couple. Autumn 1971 levels for 
the single person are $1,747, $2,466, and $3,626 for the consumption component of the 
lower, intermediate, and higher budgets, respectively. 

Area indexes, representing differences in budgets for an equivalent level of 
living, reflect not only differences among the areas in price levels, but also regional 
variations in consumption patterns and differences in climate, types of transportation 
facilities, taxes, etc. 

For the three budgets, the consumption component was higher in metropolitan than 
in nonmetropolitan areas. The metropolitan-nonmetropolitan difference was 11, 17, and 
20 percent for the lower, intermediate, and higher budget respectively. Excluding 
Anchorage, the interarea range was narrowest in the lower budget and widens for the 


higher budgets. 


All indexes relate to budgets for families established in each area. They do not 


measure differences associated with moving from one area to another, or costs incurred 
by recent arrivals in the community. 

As compared with the Retired Couple's Budgets for Spring 1970, when they were 
last published, the consumption component rose 6.8 percent at the lower level and by 
6.5 percent at the intermediate and higher levels, as a result of price increases. 
Changes in the various components of the budgets between spring 1970 and autumn 1971 


were as follows: 
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Table B. Percent changes in Retired Couple's Budgets, spring 1970 to autumn 1971 
Budget level 
Inter- 
onent 
sees Lower mediate Higher 


3.1 


7.9 


Other family consumption 


Total consumption---«-------- 


Other costs 
Personal income taxes 


Total budget : ; 4.6 
TE ee eee ee ee, 

In the medical care component, out-of-pocket Medicare in autumn 1971 was based 
on data now available from the Social Security Administration. If similar data had 
been available when the spring 1970 Retired Couple's Budgets were published, the 
change in the U.S. average medical care budgets would have been 11 percent at each 
level rather than the 15 percent shown above. 

The higher budget, which includes Federal, State, and local income taxes, was 
4.6 percent larger in autumn 1971 than in spring 1970. The increase in the total 
budget was smaller relatively than in the consumption component because of reduced 
personal income taxes at all levels of government. However, the distribution of the 
budget components remained generally unchanged at the three budget levels between 
1970 and 1971. 

The 1971 consumption budgets were derived by applying price changes between spring 
1970 and autumn 1971, reported in the Consumer Price Index for individual areas, to 


the appropriate spring 1970 budget for each main class of goods and services. This 


method of updating is approximate because the Consumer Price Index reflects spending 


patterns and prices paid for commodities and services purchased by wage earners and 
clerical workers generally without regard to their family type and level of living. 


Personal taxes were computed from tax rates in effect for 1971. 


(MORE) 
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The sources of data, methods of calculation, and quanitities of goods and ser- 
vices for each budget level are described in detail in BLS Bulletin 1570-6, 
Three Budgets for a Retired Couple in Urban Areas of the United States, 1967-68, which 


can be purchased from the Superintendent of Documents, Washington, D.C., 20402, or 


from any BLS Regional Office listed below for $.70. A supplement, with budgets for 


spring 1969-70, is also available free of charge. 


Region I Region II Region III 
1603-A Federal Bldg. 1515 Broadway 1317 Filbert St. 
Boston, Mass. 02203 New York, N.Y. 10036 Philadelphia, Pa. 19107 


Region IV Region V Region VI 
1371 Peachtree St., N.E. 300 South Wacker Dr. 1100 Commerce St. 
Atlanta, Ga. 30309 Chicago, I11. 60606 Dallas, Tex. 75202 


Regions VII and VIII Regions IX and X 
911 Walnut St. 450 Golden Gate Ave. 
Kansas City, Mo. 64106 Box 36017 
San Francisco, Calif. 94102 











Dear Consumer 





Make-up of Cosmetics 
To Be Disclosed 


By Virginia Knauer 
Special Assistant to President Nixon 
for Consumer Affairs 


The Federal Government and several businesses 


are comi 


to the aid of consumers who want to 


know the ingredients in various cosmetics and toilet- 
ries because of allergies or sensitive skin. 


With rare exception, con- 
sumers up until now have 
had no way of knowing what 
is in a cosmetic or toiletry 
before purchasing it. Thus, 
they have had no way of 
avoiding ingredients’ that 
might cause allergic reactions. 

Now many companies are 
taking steps to provide con- 
sumers with point-of-pur- 
chase information about cos- 
metic and toiletry ingredients. 

The Food and Drug Ad- 
ministration is calling for 
voluntary registration of 
cosmetic companies and for 
the voluntary filing with 
FDA of product ingredients 
and formulations needed to 
evaluate the safety of cos- 
metics and toiletries. 

Under the new plan, if 
FDA learns that a cosmetic 
ingredient, such as _ hexa- 
chlorophene, might have pos- 
sible harmful side effects, 
it will know from the listings 
of companies and ingredients 
which cosmetics contained the 
suspicious ingredient. While 
taking appropriate action on 
the Be nary FDA also can 
inform doctors of the possible 
side effects and how to treat 
them. 

On the business side of the 
effort to give consumers more 
information, there are several 
actions worth noting: 

1. Avon Products Inc. al- 
ready is providing cosmetic 
and toiletry ingredient infor- 
mation for its products upon 
request by consumers with 
allergy concerns. 





2. Companies that are 
members of the Mass Retail- 
ing Institute (which repre- 
sents 10,000 discount depart- 
ment stores and discount sec- 
tions within regular stores) 
and the National Association 
of Chain Drug Stores are 
asking their suppliers to pro- 
vide cosmetic and toiletry 
ingredient information to con- 
sumers. 

3. Subsidiaries of Jewel 
Companies Inc. (Osco Drug, 
Turn*Style, Jewel Food 
Stores, Eisner Food Stores, 
Star Markets, Buttreys and 
White Hen Pantries) are re- 
questing ingredient informa- 
tion from their suppliers for 
in-store reference by con- 
sumers. In addition, Turn* 
Style and Osco are recom- 
mending that their suppliers 
of cosmetics and toiletries 
label each product’s ingredi- 
ents. The two also are plan- 
ning to provide ingredient 
information on all of their 
own brands of cosmetics and 
toiletries. 

4. Giant Food Inc. will soon 
be listing the amount of each 
active ingredient on labels of 
some of its own brand of 
over-the-counter drugs and 
health and beauty aids. 

I think the actions of FDA, 
Avon and these retailers are 
significant. The importance of 
this action by businesses will 
be magnified as their direct 
competitors and other stores 
across the nation undertake 
similar programs. 





